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out in the world...

social networks are central to learning

social networks are central to career development

social networks are central to innovation and problem-solving



social networks are central to learning

70% of learning in the
workplace happens informally,
much of it problem -based and

self-directed, and about

90% of that involves social
interaction - either face to face,
online or both.

http://www.caracorp.com/insights/thought-leadership/pulse-survey-report



8 A situated learning
experiences

hands on, experiential, situated




learning

community of practice
socially networked




distributed learning network
passive

with ‘agentic possibility’







Social networks are central to career development

Approximately 60% of jobs
are estimated be obtained
through ‘who you know’

rather than direct application.

Between 80 - 90% of university
graduates only apply for jobs
using direct application
methods.



Social networks are central to career development
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Jackson (2014): Australian national university
graduate outcome data shows the importance of
networking (including capitalising on family,
social and work contacts) to graduate career
outcomes, with a 54% increase in the odds of
job attainment if social networking strategies
were used.

QUT Creative Industries Network
Student - Industry Networking Event, sem 2 2016
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https://www.cebglobal.com/human-resources/corporate-
leadership-council/year-in-preview/key-trends.html




Social networks are central to innovation and complex problem-solving

Creating Innovators




interaction design

games design

architecture

visual art
<, photography

S

visual communication

animation

visual art
sculpture

theatre making




chemical
engineering

aerospace
avionics

artificial

intelligence

epidemiology
astrophysics

polymer

science

applied
physics
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Disciplinary agility

architecture Ty W < AN sculpture

visual
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communication ¥z /
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Elite scientists’ likelihood of engagement with artistic practice

- 0
General Science National Academy Royal Society Nobe!

Root-Bernstein et al (2008) Arts Foster Scientific Success: Avocations of
Nobel, National Academy, Royal Society, and Sigma Xi Members
Journal of Psychology of Science and Technology 1(2):51-63









weak & indirect ties and broader networks
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Solve Puzzles for Science

http://fold.it




out in the real world...

social networks are central to learning

social networks are central to career development

social networks are central to innovation and problem-solving



How well connected are our students?

60%

60% do not think of They have met an _93% wanted more
their teachers as being average of one mforrr]atlon about how
industry active employer in their field/s to improve their
of interest (most often a networks and
WIL employer), and networking skills for
30% have met 0 professional purposes
employers

n=192 2"d and 3 year undergraduates, 2 universities, all disciplines



How well connected are our students?

g

12% g

10

82% are on Facebook 8 in 10 do not have an
every day, but only up-to-date Linkedin
12% use social media profile
regularly for
professional purposes

80% do not have an
online portfolio of any
kind

n=192 2nd and 3 year undergraduates, 2 universities, all disciplines



How well connected are our programs, faculties and universities?
54 interviews across 31 Australian universities
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How well connected are our
programs, faculties and universities?

N=54 interviews across 31 Australian universities

nationally we are becoming more connected: implementing a wide range of industry and
community-engaged strategies (new models of WIL, alumni engagement, co-curricular
recognition, students as partners, connected learning)
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ANU Learning Communities: Food Sustainability and Cultures UniSA Community Connect



How well connected are our
programs, faculties and universities?

N=54 interviews across 31 Australian universities

we struggle with:
- moving beyond the ad hoc to more strategic, joined up, larger scale

- top down vs bottom up, centralised vs decentralised policies and practices

- basic stakeholder engagement (internal and external)

- resource allocation and management

- responsive, personal engagement (bureaucracy, forms, generic email addresses)

- implementing effective, agile risk management



a different way of looking at graduate
employability

Graduate Employability 2.0:
the networked approach

emphasises the social and relational
dimensions of learning, work and career

both online and face to face



connectedness

partnership
collaboration
community
networks

reciprocity

QUT Bachelor of Creative Industries students
collaborate on a winning idea
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The connectedness learning model
draft prototype version 4.2

Graduate

Employability
2.0

connectednoes
capablitties

podagogies



The Graduate Employability 2.0 toolkit for educators

for teachers, program or initiative leaders, HE leaders

reflection on team workshop ﬁ
tool resources

practice tool (available soon)

characterise & analyse

your connectedness in-depth descriptions for each model
learning practice combines analytical element
o and action planning suggested progression of learning
identify key areas for tools foundational — intermediate — capstone
action

designed links to external resources and

for course / program references

teams (including

students and :

: : , Connectedness case studies

:‘:;llon planning TAI industry partners) . graduates

* industry / recruiters
* HE practice

prioritise and strategise
next steps




none of us is as smart as all of us can be
= R e
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